A MOPEAZ AIAZMAAIZHZ KAI MIZTONOIHIHE THX NMOIOTHTAZ THX ANQTEPHX EKMAIAEYZHE J
CYQAA THECYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION A\ P

FORM NUM: 500.1.03

Academic Personnel Short Profile / Short CV

University: Open University of Cyprus

Surname: Anastasopoulou

Name: Soultana

Rank: Adjunct Faculty (Tutors)

Faculty: Faculty of Humanities and Social Sciences
Department: Continuing Education and Lifelong Learning
Scientific Domain: * Organizational/Work Psychology

* Field of Specialization

Academic qualifications

list by highest qualification

Qualification Year Awarding Institution Department Thesis title
PhD in Social and 2011 Panteion University of Social and Psychology Department “Creativity in
Organizational Psychology Political Sciences organizations, creativity of

organizations: a socio-
psychological perspective of
organizational
creativity” (Excellent), Supervisor:
Prof. St. Papastamou.

Master’s Degree in 2007 Panteion University of Social and Psychology Department “Creativity in Organizations”
Organizational and Political Sciences (Excellent).
Economic Psychology,
(9,23/10).
Degree in Philosophy and 2002 University of Crete Philosophy and Social
Social Studies, Psychology Studies Department,
Division (8,14/10) School of Philosophy
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Employment history-List by the three (3) most recent

Period of employment

Employer
From To pioy
13/1/2020 12/6/2020 Open University of Cyprus
1/11/2018 30/6/2020 National Centre for Social
Research
1/10/2017 31/7/2019 Hellenic Open University

Location Position

Latsia, Cyprus Adjunct teaching staff,
Master Programme
“Continuing Education
and Life-Long
Learning”.

Athens, Greece Researcher in the
project “Research,
EDucation, and
Infrastuctures: the
triangulation of EKKE
strategic axes (REDI)".

Athens, Greece Adjunct teaching staff
School
of Social Sciences,
Business
Administration
Programme.

Key refereed journal papers, monographs, books,conference publicationsetc.List the five (5) more recent and other

five (5) selected—(max total 10
Ref. Number Year Title Other authors Journaland Vol. Pages
Publisher /
Conference
1 (2020, Understanding and Measuring Leriou, E. Kollias, A. Child Indicators
under | Child Well-being in the Region Research.

review of Attica, Greece: Round two.

)
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(in Greek) Methodology in Anastasopoulou, A.

Social Sciences, part 1:
Introduction, part 2: An
example of Quantitative
Research (Work-Life
Relationship and Wellbeing in
Northern Europe), part 3: An
example of Qualitative
Research (Women
Sociologists. Family,
Employment,
Underemployment, and
Unemployment in Crisis).
Spatial analysis of

unemployed youth's
vocational profiles in Greece

2 2020

Kollias, A., Bithymitris, G. &

3 2018
Papadopoulos, O.

(April)

(in Greek) Virtual
organizations: a story of
repetition and
difference. In M. Spyridakis,
H. Koutsoukou & A.
Marinopoulou (Eds),
Cyberspace society.

Work life Balance of Women
Employees. Quantitative and
Qualitative Research
Statistical analysis and
Findings (EEA GRO07/3672).

4 2018

5 2017 Trivellas, P. & Vraimaki, E.

Shifting and persistent human
resources’
positional/motivational profiles
in the context of the latest

6 2015

Academic Staff Short Profile (Short CV)

Progect “Research,

EDucation, and

Infrastructure (REDI):
The triangulation of
EKKE strategic axes

(MI1S5002378).
National Center of
Social Research-

EKKE.

11th International
Conference of the
Hellenic
Geographical
Society, Lavrio,

Greece.
Athens: pp.
|. Sideris. 277-
309
Department of
Logistics
Management, School
of Business and
Finance,
Technological
Education Institute
(TEI) of Sterea
Ellada.
Procedia - Social and 175 pp.
Behavioral Sciences 529-
536



economic crisis: the cases of
Germany, the Netherlands,
Spain and Portugal.

7 2011 (Contibution in) Equity and
Lifelong Learning in European
Vocational Education and
Training.
8 2010 (in Greek) Organizational
creativity: the dialectic
relationship between
organizational perception,
creative product and
organizational subject. In St.
Papastamou, G.
Prodromitis & V. Pavlopoulos
(Eds.), Social thought,
cognition and behavior.

9 2010 National report for Greece:
Current approach to
enhancing IT management in
SMEs. USEREC-Upgrading
Self Reflective Competencies
in SMEs (2009-1-GR1-LEO
05-01881).

Kollias, A. The FARE project,
IACM/FORTH

Athens: pp.243
Pedio. -272

Dougalis V. IACM/FORTH

Exhibitions (where applicable).List the five (5) more recent and other five (5) selected.

max total 10
Ref. Number Date Topic International / Local Location* Role in Exhibition
1
2
3
4
5
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*Specify venue, geographic location etc

Research Projects. List the five (5) more recent and other five (5) selected

Ref. Date
Number
1
2 2018
(November)-
today
3 2018 (May-
July)

Academic Staff Short Profile (Short CV)

Title

Researcher, Agricultural University of
Athens, Department of Agribusiness and
Supply Chain Management in the
following projects:
a) “An Innovative Air Network
Optimazation Tool for Greek Islands’
Public Service Obligation-
IANOS* (MIS 5030213/282.0213),
and b) “Intelligent route
Planning/Optimisation/Notification
System-Smart Delivery”
(MIS 5030187/281.0187).

Researcher, National Centre for Social
Research, “Research, Education, and
Infrastructures: the triangulation of EKKE
strategic axes (REDI)".

Researcher, Department of Logistics
Management, School of Business and
Finance, Technological
Education Institute (TEI) of Sterea
Ellada, “Green Logistics e-Training in

Funded by

Operational
Programme
Competitiveness,
Entrepreneurship
and Innovation
2014-2020
(EPANEK)

Operational
Programme
Competitiveness,
Entrepreneurship
and Innovation
2014-2020
(EPANEK)

Project Erasmus+
2015-1-ELO1-
KA202-014015

Project Role*

Research design, qualitative and

guantitative field research, need

assessment of local community,
tool evaluation etc.

Development of educational
material regarding research
methodology.

Development of educational
material in a distance learning
programme regarding "Crisis
management basics in the grain
supply chain”.



2016
(January-
November)

2011 (July-
September)

2008
(February-
May)

2009
(September)-
2011
(February)

Cereal/Rice Sector”.

Post doctoral researcher, Department of
Logistics Management, School of
Business and Finance, Technological
Education Institute (TEI) of Sterea
Ellada,” Work life Balance of Women
Employees.

Researcher, Education Research and
Evaluation (ERE) Group, Institute of
Applied and Computational Mathematics,
Foundation of Research and
Technology (FORTH), “Upgrading Self
Reflective Competencies in SMEs-
USEREC".

Member of the Tutors’ Group, and
Member of the Distance Learning
Facilitators’ Group, Department of
Psychology, Panteion University
of Social and Political Sciences,
“Counseling Horizons in School
Career Advising - SOS Advising”.

Postgraduate Scholarship, Education
Research and Evaluation (ERE) Group,
Institute of Applied and Computational
Mathematics, Foundation of Research
and Technology (FORTH): “Promoting
Equality in Digital Literacy (PREDIL) &
Facilitating Reflections on Equity in LLL
Strategy (FARE).

EOX GR07/3672

Leonardo da
Vinci, Transfer of
Innovation (2009-

ILEO05-01881)

EPEAEK Il

PREDIL: LLP,
COMENIUS
Multilateral project

FARE: LLP
Transversal
programme, KA1
"Support for
European
cooperation in
Education and
Training" ECET -
Part B

Research design, research
intervention, survey, and statistical
analyses.

Design and delivery of an IT-
business training programme
(http://promitheas.iacm.forth.gr/vle/)

Lectures to secondary education
teachers/career advisors on “social
psychology theories and the
workplace” and “family and school
influence in job selection”,
supervion/moderation in the
distance learning support module.

Participation in the design and
implementation of research
activities, tools and materials,
statistical analyses of social data,
participation in international project
meetings and workshops,
preparation and submission of
research projects for EU funding.

*Project Role: i.e. Scientific/Project Coordinator, Research Team Member, Researcher, Assistant Researcher, other

Consulting Services and/or Participation in Councils / Boards/ Editorial Committees.
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List the five (5) more recent
Organization Title of Position or Service Key Activities
Supervision and assessment.

Ref. Number Period
1 2011-2017 Psychology Supervisor on 12 graduate (BSc in
Department, Psychology), and on 26
Metropolitan postgraduate thesis (“MSc
College (in Business Psychology”, MSc
collaboration “Clinical and Community
with East Psychology”, and MSc “Applied
London Positive and Coaching
University). Psychology”).
2 2012-2017 Psychology Personal Academic Tutor. Consulting, and supporting students
Department, during their studies.
Metropolitan
College (in
collaboration
with East
London
University).
3 2012-2017 Psychology Module leader in undergraduate Design of courses, and coordination
Department, and postgraduate courses. of the modules teaching group.
Metropolitan
College (in
collaboration
with East
London
University).
4
5

Awards / International Recognition (where applicable). List the five (5) more recent and other five (5) selected.

(max total 10)
Awarded by:

Ref. Date Title

Number
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Other Achievements. List the five (5) more recent and other five (5) selected.

Ref. Date Title Key Activities:
Number
1 2004-2008 Competitive Scholarship for Postgraduate Drafting of doctoral thesis.

Studies in Organizational Psychology by the
Institute of State Scholarships (IKY), Greece.

2 2001 Grand for ‘exceptional academic performance’ by
the Institute of State Scholarships (IKY), Greece.
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